
Join Our Team! – Cleaner (Maternity Cover) 

20 hours – Term Time + 2 weeks 
 
Are you hardworking, reliable, and take pride in maintaining a clean and 
hygienic environment? Do you enjoy working independently but also thrive 
as part of a team? If so, we’d love to hear from you! 
 
📍📍 Location: John Leggott College, Scunthorpe 
🕒🕒 Hours: 20 hours per week (3pm-7pm, Mon-Fri) Term Time + 2 weeks 
💰💰 Salary: £12.83 per hour (SSP3 £24,759 pro-rata, Actual £12,033pa) 
📅📅 Closing Date: 29th July 2026 at 09:00am 
🗓🗓 Interviews: 03rd August 2026 
 
About the Role: 
As part of our Estates Team, you’ll play a vital role in keeping our college clean, 
safe, and welcoming. Your responsibilities will include: 
✔ Cleaning classrooms, corridors, offices, and communal areas to a high standard 
✔ Carrying out routine cleaning around the college and site including deep 
cleaning tasks 
✔ Working efficiently both independently and alongside colleagues 
✔ Ensuring cleaning supplies are stocked and reporting any maintenance issues 
✔ Supporting Health & Safety standards across the site 
 
What We’re Looking For: 
✅ Previous cleaning experience (preferably in a commercial or educational 
setting) 
✅ Ability to work methodically and efficiently 
✅ Strong attention to detail and commitment to high standards 
✅ A team player with a positive attitude 
✅ Awareness of Health & Safety and willingness to undertake training 
 
Why Join Us? 

• A friendly, supportive team environment 
• Stable and permanent role with a well-respected college 
• The chance to make a real impact on the student experience 
• Commitment to equality, diversity, and safeguarding 

 
Ready to Apply? 
Visit https://www.leggott.ac.uk/staff-vacancies/ to download an application form. 
Alternatively, contact our HR team at 01724 700195 or 
humanresources@leggott.ac.uk to request an application form. 
 



Join us in creating a clean and welcoming environment for our students, staff, 
and visitors! 
 

John Leggott College has a strong commitment to Equal Opportunities, 
Safeguarding and promoting the welfare of young people and expect all 

staff to share this commitment. All posts are subject to an enhanced check 
by the Enhanced Disclosure clearance through the DBS and other checks 

may be required. 
 


